Broadstreet House Ltd
A Residential Home for Adults with Learning Disabilities & Autism
Company Reg. No. 02862295

Tel: 01303 862448 Email: info@mvybsh.co.uk Web: www.broadstreethouse.co.uk

Confidential Application for Employment

Position applied for:

Full time: O Part time: O Casual: O

| Personal Details

Preferred Salutation - Mr / Mrs / Ms / Miss / Dr (if other, please specify)

Family Name: First Name(s):
Address:

Postcode:
Home Tel: Mobile:

E-mail (please print clearly):

National Insurance No:

Do you require a work permit: Yes [ No [
(All Broadstreet employees must provide proof of eligibility to work in the UK before commencing employment)
Do you have a full driving licence? Yes [ No [
Do you have current endorsements? Yes [ No [

If yes, please give details

Employment History (Please list your most recent position first and account for any gaps in your
employment. Please continue on a separate sheet if necessary)

Employed from: To:

Position held:

Company name and address:

Duties & Responsibilities:

Approximate Salary: Reason for leaving:
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Employed from: To:

Position held:

Company name and address:

Duties & Responsibilities:

Approximate Salary: Reason for leaving:

Employed from: To:

Position held:

Company name and address:

Duties & Responsibilities:

Approximate Salary: Reason for leaving:

Employed from: To:

Position held:

Company name and address:

Duties & Responsibilities:

Approximate Salary: Reason for leaving:

Please provide details of any voluntary work or unpaid work experience:




| Education and Training (Please continue on a separate sheet if necessary)

School/College/University:

Attended from: To:

Qualifications gained:

School/College:
Attended from: To:

Qualifications gained:

Details of any additional training relevant to the position applied for:

| General Information

Hobbies and Interests:

Important note: Due to the nature of Broadstreet’s work, the post applied for is exempt from
the provisions of the Rehabilitation of Offenders Act 1974 Exception Order (1975); therefore
you must declare ALL spent and unspent offences. All successful applicants will be required to
undergo an Enhanced Disclosure Barring Service (DBS) check prior to commencing employment.

We also ask all employees to enrol on the DBS Update Service to enable an annual check for
changes in an employee’s status to be carried out. By submitting your application form, you
agree to enrol on this service and maintain your annual subscription should you be successful in
your application. Please note Broadstreet House reimburses all staff the annual fee of £13.

Do you have any convictions, cautions, reprimands or final warnings, which would not be filtered in

line with current guidance? Yes [ No [

If yes, please give details of any offences/criminal convictions:




Supporting Statement (Please outline how your skills, knowledge and experience make you
suitable for the position for which you are applying. Please continue on another sheet if necessary)




| References |

Please provide details of two referees; one must be your current or most recent employer. The other
is a personal referee, someone whom you have known in a personal capacity for a number of years
(not a family member or relative). Any employment offer cannot be confirmed until satisfactory
references are received. Referees will only be contacted once an offer of employment is accepted.

Referee 1 Name:

Position held:

Company name and address:

Postcode:
Tel: Email:
Relationship to you:
Referee 2 Name:
Address:

Postcode:
Tel: Email:

Relationship to you:

| Broadstreet House GDPR Declaration |

The information in this form shall be used for recruitment purposes, for validating data in relation
to the role for which the candidate is applying. If successful, the information will be held securely
by Broadstreet House for administration purposes and shared confidentially with HR4UK (our
trusted HR services provider) for the duration of employment plus one calendar year. For
unsuccessful candidates, applications are retained for six months. Broadstreet House treats all
personal information with the utmost confidentiality in line with the standards of data protection
required by the UK General Data Protection Regulation (GDPR).

| Personal Declaration |

| confirm that the information herein is to the best of my knowledge true and accurate. | understand
that should | be offered employment, any false or misleading information | have provided could lead
to disciplinary action, including dismissal.

| declare that | know of no reason which would prevent me from undertaking the duties of the post.

Signed: Date:

Please return your completed application form by email to: info@mybsh.co.uk

Or by post, marked PRIVATE AND CONFIDENTIAL to: The Registered Manager, Broadstreet House Ltd,
Broadstreet House, Broad Street, Lyminge, Folkestone CT18 8DZ
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